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Rules of the Search Committee and procedure for the appointment of members of the Corporation 
Background

1.
The Corporation at its meeting on 19 March 2008 approved rules specifying the 


way in which the Search Committee is to be conducted and 
arrangements for future 
appointments to the membership of the Corporation.  Details of these arrangements are 
set out below.

Future membership of the Corporation

2.
In making their recommendations to the Corporation as to the persons to be considered for appointment, the Search Committee shall have regard to the following factors which are listed in no order of priority: -


Skills required


Gender and ethnic balance


Representation of the local community/staff/students


Representation of business/industry/professions


Attendance record (in the case of reappointments)

3.
The Corporation shall not appoint any person as an external member unless it has first considered the advice of the Search Committee.

4.
The Search Committee shall also have regard to the recommendations in the Report of the Nolan Committee and the Cadbury Report as to process, openness and transparency.

5.
A copy of the job description and person specification approved by the Corporation 
and against which prospective members are assessed is attached.  The Corporation, 
where 
necessary, publicly advertises for new members.  Prospective members are invited 
to submit a brief statement showing how they meet the person specification and may, 
where necessary, be invited for interview by the Search Committee.  The Corporation has 
not determined that there shall be a maximum number of consecutive terms for which a 
member may hold office.
6.
Following the selection process, the Search Committee shall make recommendations to 
the Corporation as to the persons to be appointed and the term of office.
Andy Lightbown,

Clerk to the Corporation,

95 Plumstead Road,

London, SE18 7DQ
Greenwich Community College Corporation - Job description and person specification

Greenwich Community College is a further education college providing education and training for Greenwich and the South East.  The Corporation of Greenwich Community College is responsible for determining the educational character and mission of the College and for the oversight of its activities.  The Corporation also has responsibilities for ensuring the solvency of the institution, for the safeguarding of assets and for the approval of annual estimates of income and expenditure.  The day to day management of the College within the framework established by the Corporation is the responsibility of the Principal.

Set out below are the main duties of Corporation members.  In addition, the person specification lists the qualities, skills, abilities and experience which the Corporation considers are necessary to carry out the duties of a member.

Members' duties

A Corporation member will be expected to:

*

attend all Corporation meetings, (normally a minimum of three per year) 



attend any committee meetings if appointed (a further minimum of 3

       
sessions a year.  Meetings are normally held in the early evening.)

*
have a willingness to contribute to the life of the College beyond this


minimum attendance at meetings

*
participate fully in discussion and decision making at all meetings

*
accept and promote corporate decisions

*
visit the College and see its work

*
understand and fulfil all statutory duties as laid out in the Articles


and Instrument of Government

*
act as an advocate for the College and work at all times for the benefit of the College as a whole.  (First and foremost this means acting in the interests of the College's students and other users of the College's services, and the safeguarding of public funds.)

Person specification

In undertaking these duties, Corporation members should have the following qualities/skills/abilities/experience/:

*
an understanding of and/or sympathy with the world of education and training

*
a recognition of the role and importance of the public or quasi public sector

*
experience of strategic thinking and planning

*
experience of monitoring and evaluating performance

*
good communication skills

*
to be able to act in accordance with the Nolan Committee's Seven Principles of Public Life (See below)

COMMITTEE ON STANDARDS IN PUBLIC LIFE

SEVEN PRINCIPLES OF PUBLIC LIFE

Selflessness:

Holders of public office should take decisions solely in terms of the public interest. They should not do so in order to gain financial or other material benefits for themselves, their family or their friends.

Integrity:

Holders of public office should not place themselves under any financial or other obligation to outside individuals or organisations that might influence them in the performance of their official duties.

Objectivity:

In carrying out public business, including making public appointments, awarding contracts, or recommending individuals for rewards and benefits, holders of public office should make choices on merit.

Accountability:

Holders of public office are accountable for their decisions and actions to the public and must submit themselves to whatever scrutiny is appropriate to their office.

Openness:

Holders of public office should be as open as possible about all the decisions and actions that they take. They should give reasons for their decisions and restrict information only when the wider public interest clearly demands.

Honesty:

Holders of public office have a duty to declare any private interests relating to their public duties and to take steps to resolve any conflicts arising in a way that protects the public interest.

Leadership:

Holders of public office should promote and support these principles by leadership and example.

